Memorandum of Agreement
Instrumental Music Teachers and Instructors
hetween
State of Queensland represented by the Departmentof Education (‘DoE’)
and
the Queensland Teachers’ Union of Employees (‘QTU’)
and

the Together Queensland Unlon of Employees ('TQ’)

Application and Purpose

This Memorandum of Agreement (the ‘MOA’) applies to Department of Education (DoE)

1.
employees appointed as Instrumental Music Teachers and Instructors (subject employees).

2. The purpose of the MOA Is to prescribe arrangements for the subject employees that are hinding
on, and enforceable by, the partles In,accordance with the MOA and Department of Education
State School Teachers’ Certifled Agreement 2019 (the Certified Agreement) and Its Immediate
replacement agreement once approved (Department of Education State School Teachers’ Certified
Agreement 2022).

3. The parties agree to abide by the terms of the MOA, having regard to the stated application and
purpose of this MOA,

Objective

4. The objective of this agreed position Is to provide a framework for the terms and conditions of

service for the subject employees. Any review of this position shotlld oécur through consultation
and review between the parties.

Date and Perlod of Operation

This MOA replaces all previous versions and shall remain In force for the operative lifetime of the

5.
Immedlate replacement of the current Certified Agreement, unless terminated earlier In
accordance with clause 7 below.

6. The parties may agree to vary the MOA by written agreement signed by the parties during the
period of operation of the MOA.

Termination of MOA

7. Elther party may terminate this MOA by providing written natice to the other party.

8. This MOA will cease to have effect 16 weeks after a party provides such written notice of

termination to the other party.



Dispute Resolution

9. In accordance with the Dispute Resolution pravision (Part 3) of the Certiied Agreement;

9.1

9.2

either party may seck the assistance of the Gueensland Industrial Relations Commission
{QIRC} in relation to a dispute arising from the application of the MOA; and

the parties may not seek the assistance of the QIRC in relation to the creation of thisor a
replacement memorandum of agreement.

10.  Inaccordance with 5,234 of the Industrial Relations Act 2016 {Qld), the parties must not engage
in industrial action in relation to the MOA.

Arrangements

11, The following arrangements will apply to subject employees:

11.1 Industrial Agreements

11.2

The parties acknowledge legislation and industrial agreements that provide the working
conditions of the subject employees who are employed by DoE. The parties recognise the
obligations pursuant of the industrial Relations Act 2016 and Office of Industrial Relations
Public Service Directives Including entitlements to part-time employment and parental
teave, and the maximlsation of permanent employment. The parties reaffirm the
commitments of the agreed instruments including Teaching in State Educotion Award —

State 2016 {the Award), and the Certified Agreement.

Dok will ensure that base school principals and Reglonal Music Coordinators (RMC) will
be aware of thelr responsibilities in making decisions that impact on the working
conditlons of the subject employees,

Hours of duty and related matters

The parties reaffirm the commitment to workplace health, safety and wellbeing and the
importance of work-life balance. Accordingly, base schoal principals and Reglonal Music
Coordinators {RMCs) who support subject employees need to be aware of clause 15.2 of
the Award which provides fer hours of work and related matters, The parties reaffirm
that any amendment of a subject employee’s timetable and program is subject to
consuitation and agreement at the local level hetween the hase school principal and the
subject employee,

The partles reaffirm the working conditions of subject employees prescribed In the Award
that include, but not limited to:

a)  a45 minute uninterrupted meal break;

b)  maximum time spent on Incidental duties including conducting a maximum of 20
concerts per year {on a pro rata basis for part-time employees);

rostered duty time to commence no eartier than 0800 and concluding no later than
1600, however through agreement with the subject employee and LCC, dutles can
commence or concludle outslde the span of hours, provided that the parties agree







i1.4

i1.5

11,6

11.7

Qualificatlons

Subject employees who obtaln or hold a quallfication sufficient to gain registration as a
teacher will be referred to as an Instrumental Music Teacher.

The working conditions of an Instrumental Music Teacher will be those prescribed for
Instrumental Music Teachers and Instructors by the Award and this MOA.

The parties commit to engage with all relevant stakeholders and working to ensure the
removal of barriers to Instrumental Music Teachers being eligible for full teacher
registration,

An Instrumental Music Instructor who Is accepted Into a course of study to upgrade their
qualificatlon to the level required for registration as a teacher with the Queensland
College of Teachers wil be supported,

instrumental Music Reference Committee {IMRC)

The parties agree that employees should be consulted about decisions that may affect
thelr employrment conditlons and/or workload and that meaningful consultation with
affectedd employees leads to improved organisational outcomes, The parties
acknowletlge that the existing Local Consultative Committee {LCC) is the key mechanism
for managing worldoad issues at the local level, in accordance with the Certified

Agreemeant.

The parties agree to maintain the established IMRC as a forum to facilitate consultation
between DoE, the subject employees and their unlons regarding the Implementation of
this MOA.

The IMRC is a state-wide committee that will meet at least once a terr. Membership of
the IMRC shall comprise equal representation of employees nominated by DoE and the

Unlons as outiined below:

Departmental Representatives Unlon Representatives

s State Schools Divislon ~ Director [Chalr) » Instrumental Music Teacher(s)

° State Schools - Performance Representative

° Reglonal Muslc Coordlnator(s) ® Instrumental Muslc Instructor(s)
3 Principals — Primary and Secondary ° QTU Representatlve(s)

° Employee Relatlons Representative * TQ Representative(s)

The IMRC will provide a consultative mechanisin on matters that are inciuded in the
IMRC’s terms of reference.

Reglonal Muste Coordination
The parties recognise the role of Regionat Music Coordinators in providing professional
supervision and support to mstrumental Muslc Teachers and Instructors,

School Music Coordination

The parties note there is no agreed role description for the position Schoo! Music
Coordinator. In schools that do not include a School Music Coordinator, the duties and
responsibilities should anly be delegated to an Instrumental Music Teacher or Instructor







11.13 Facllities

Schools must ensure that there is an appropriate and functional workspace in order for
tnstrumental Music Teachers and Instructors to provide lessons and ensemble instruction

to students.

11,14 Meal Break and Rest Pause

Rostered duty time will include a scheduled meal breal and rest pauses, if applicable,
Subject employees will be entitled to a rest pause of 10 minutes for every three
continuous hours of rostered duty time warked. Such rest pauses will be considered as

rostered duty time.

11.15 Travel Time
Time required for trave! between schools on the same day will be considered part of the
subject employee’s work prograin.
Whaere the distance from home to the flrst schoo! of the day is greater than that for the

hase school, additional time required to travel to the school Is to be incorporated in the
subject employee’s worl program and therefore within rostered duty time,

Subject employees may be eligible to claim a motor vehicle allowance in accordance with
Directive 20/16 Motor Vehicie Allowances, as amended or replaced from time-to-time,

11.16 Staff professional development / Student free days in January

The partles recognise the requirement for planning and coordination to ensure the
success of the Instrumental Music Program, As part of the staff professional development
/ student free days (SPD/SFD) In January, subject employees will have the opportunity to
collaborate with RMCs to plan the implementation of the curriculum for the school year.

Mandated training and Professional Development Plans for subject employees will be
coordinated by the base school in accordance with local arrangements.







